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Figure 1: Total Employees (FTE - Full-Time Equivalent)

                                                           
1In the following, all employees from the areas of administration and technology are summarized under the 

designation “non-academic employees.” 
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Figure 2: Non-Academic Employees, FTE

 

Figure 3: Academic Employees, FTE
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Figure 4: Professors, FTE
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Figure 5: Teachers for Special Tasks, FTE
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Table 1: Development by Employment Group 2013-2020 
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2BLK [Bund-Länder-Kommission für Bildungsplanung und Forschungsförderung]/GWK [Gemeinsame 

Wissenschaftskonferenz] based on the HRK [Hochschulrektorenkonferenz = HRK]; Federal Office of Statistics; 

http://www.gesis.org/cews/unser-angebote/informationsangebote/statistiken/ 

3Löther, A. (2019). Gleichstellung von Frauen und Männern in Entscheidungsgremien von Hochschulen und 

Forschungseinrichtungen. In Chancengleichheit in Wissenschaft und Forschung: 23. Update of the data 

(2017/2018) on women in universities and non-university research institutions (pp. 1-21). Bonn: Gemeinsame 

Wissenschaftskonferenz (GWK). https://nbn-resolving.org/urn:nbn:de:0168-ssoar-65953-0 

4Source: up to 2016: Survey and calculation of the CEWS, from 2017: Federal Statistical Office; 

http://www.gesis.org/cews/unser-angebote/informationsangebote/statistiken/ 
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Figure 6: Percent of Women and Men in the Faculty Councils, Comparison of the Years 2013 and 2020 

                                                           
5Löther, A. (2019). Gleichstellung von Frauen und Männern in Entscheidungsgremien von Hochschulen und 

Forschungseinrichtungen. In Chancengleichheit in Wissenschaft und Forschung: 23. Update of the data 

(2017/2018) on women in universities and non-university research institutions (pp. 1-21). Bonn: Gemeinsame 

Wissenschaftskonferenz (GWK). https://nbn-resolving.org/urn:nbn:de:0168-ssoar-65953-0 
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Figure 7: First-year Students in 2020 by Percentage 
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Figure 8: First-Year Students by Department in 2013 

 

Figure 9: First-Year Students by Department in 2020 
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the STEM departments are marked in 
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Table 2: Female First-Year Students Development 2013-2020 
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Figure 10: Total Number of Students

  

Figure 11: Total Students by Percentage 
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Figure 12: 2013 Students by Department
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Figure 13: 2020 Students by Department

 

 

Table 3: Female Students Development 2013-2020 
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Table 4: Comparison of the Proportions of Female and Male Students by Department (STEM departments 

marked in green)
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Figure 14: Total Graduates
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Figure 15: Graduates by Department in 2013

 

Figure 16: Graduates by Department in 2020
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Table 5: Female Graduates in 2013, 2020 and Developments by Department 

Another indication of the effectiveness of the measures taken by the university to prevent female 
students from dropping out of their studies can be seen in Table 6, which shows the female students 
and female graduates in 2020 for each department: In the departments of Art & Design, Engineering 
and Environmental Business/Environmental Law a higher percentage of female students have 
graduated than the total number of female students enrolled in the departments. In the Civil and 
Supply Engineering + Food Technology and Business School departments, the proportion of women 
among graduates and students are both equally high (approx. 31% and approx. 42%). In the 
Engineering and Environmental Planning/Environmental Technology departments (each about 6% 
difference between female graduates and female students), the proportion of female students is 
higher than of female graduates, which indicates that the measures to prevent dropouts may need to 
be intensified in these departments. 
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 2020 

Table  6 : Comparison of the Proportion of Female Students and Graduates by Department (STEM subject 

areas marked in green)
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3.3.4 Objectives  

 



 

   24 

 



 

   25 

 

 

 



 

   26 

 



 

   27 

 

 



 

   28 

 



 

   29 

 



 

   30 

 



 

   31 

 



 

   32 

 



 

   33 

 



 

   34 

 

  



 

   35 

 



 

   36 

 



 

   37 

 



 

   38 

 



 

   39 

 


